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Bereavement leave
It is always a difficult time after a loved one dies, which is why there are set entitlements for staff to
take bereavement leave.

However, if you want to offer more than the mandatory support to your employees, you can also let
them take more leave than they’re legally entitled to — either as annual leave or unpaid.

What you must do
After an employee has been working for you for six months, they're entitled to:

three days' bereavement leave on the death of their:
child
grandchild
grandparent
parent
partner
partner's parent, or
sibling.

one day's bereavement leave on the death of a person outside the immediate family — this
leave is decided case-by-case at your discretion.

They're allowed to take their bereavement leave at any time and for any reason that relates to the
death. This also applies to casual workers, if after six months, they have worked: an average of at
least 10 hours a week and at least one hour a week or 40 hours a month.

What you could do
You could also:

offer more bereavement leave in your employees’ agreements
offer bereavement leave to employees before they’ve been working for you for six months
let employees take a longer period of leave — either using their annual leave entitlement or as
unpaid leave.

If you have more questions about holidays and leave:

See Employment NZ's contact us page (external link)
(https://www.employment.govt.nz/about/contact-us/).
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Quiz: Employment 101

(/hiring-and-managing/deciding-to-hire/becoming-an-employer/#e2665)

Test yourself on hiring and managing employees. Then follow links from the answers to find out
more.
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Get started
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Hiring the right staff types
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See the difference
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Our DIY tool helps you create contracts tailored to your business and to each person you employ.

(https://eab.business.govt.nz)
Get started
(https://eab.business.govt.nz)

Send us your ideas

(/join-us/send-us-your-ideas/#e3749)

What do you think should be on this site? Let us know, and then you and other users can vote for
your favourites.

(/join-us/send-us-your-ideas/#e3749)
Get in touch
(/join-us/send-us-your-ideas/#e3749)
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