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Paid parental leave is changing
Paid parental leave is extending from 22 to 26 weeks from 1 July 2020. Here’s what you need to
know.
When: 1 July 2020
What: Paid parental leave will increase from 22 to 26 weeks. You are already required to provide
job-protected parental leave to eligible employees for a minimum of 26 weeks if the employee
meets the 6-month employment test (who’ve worked for you for at least an average of 10 hours a
week for six months or more). For employees who meet the 12-month employment test (who’ve
worked for you for at least an average of 10 hours a week for 12 months or more), the period of
parental leave you are required to provide is 52 weeks.
Parental leave (/hiring-and-managing/handling-holidays-and-leave/parental-leave/)
The ‘keeping in touch’ allowance is increasing to 64 hours. These hours allow an employee to work
a limited amount of time during the paid parental leave period, without losing their entitlement for
payments. This arrangement needs to be agreed to by you and your employee.
Why: To provide increased support for primary carers including working parents with newborns and
families taking on the permanent care of children under the age of six.
What you’ll need to do: This change doesn’t require you to provide additional leave. Just be
aware that eligible employees who take parental leave will be paid for 26 weeks and can arrange to
work up to 64 hours of ‘keeping in touch’ allowance.
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Holidays and leave
(/hiring-and-managing/handling-holidays-and-leave/introduction-to-holidays-and-leave/)
There are different rules for different types of leave. Understand your obligations as an employer.
(/hiring-and-managing/handling-holidays-and-leave/introduction-to-holidays-and-leave/)
Find out more
(/hiring-and-managing/handling-holidays-and-leave/introduction-to-holidays-and-leave/)
Shaping your work culture
(/business-performance/management-and-leadership/shaping-your-work-culture/)
Different businesses need different cultures. Shape yours to support your strategy, market and long
term goals.
(/business-performance/management-and-leadership/shaping-your-work-culture/)
Learn how
(/business-performance/management-and-leadership/shaping-your-work-culture/)
Paying employees for leave
(/hiring-and-managing/handling-holidays-and-leave/paying-employees-for-leave/)
Whether you’re paying staff for holiday, parental or sick leave, our guide helps you get it right.
(/hiring-and-managing/handling-holidays-and-leave/paying-employees-for-leave/)
Find out more
(/hiring-and-managing/handling-holidays-and-leave/paying-employees-for-leave/)
Performance issues: What to check
(/business-performance/management-and-leadership/performance-issues/)
Think an employee is underperforming? Before taking action, check you’re not doing anything to
hold them back.
(/business-performance/management-and-leadership/performance-issues/)
Here's how
(/business-performance/management-and-leadership/performance-issues/)
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